Approved For Release 2001/08/31 : CIA-RDP78-04718A00120002000%8« /&N

g ﬁw’ 7

3! Sae. 195%
IRAPT

ADSICENENT

SEFERBAL (F DNPILVEES FOR REASSIROGENT

, 1. Under no cireumptances will s suparvisor sdvise an employee
%o seek snother assignment in the Agency through wnofficial contacts.
. Purther, no supervisor will interview an employee assigned to a mejor
component® other than his own, unless the employee hes been referred
for constderstion through regilar stminigtreative channels.

2. Wnen an employee Sesires to seek snother assigment or a
WMWM%WMWHM&WW
his jurisdiction be reassigned, the following sdministrative actions
mxy be taken!

e. The chief of the major component to which the employee
is sasuigned may consider his resssigmment to = specific position
vacancy within the major component, Placement Officers of the
Qffice of Persormel will furnish technical edvice and sssistance
%WWGIWWWI&MM.

b, The Flacement snd Utilisation Division, Office of
Personnsl, mey dstermine if there sre any suitable positiom
vacancies within the Agescy for which the employee may be con-
sidered, and myy arrenge for the referral of the esployes to the
eppropriste Agency officiels. ent No. _______ [~
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" Agency officlals for specific position vacancies within thet
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Career Service in these cesas.

3. Each supervisor is responsidble Tor assuring that employees
mmfwdthcwnmucfm:miu, and that they adhere
%o it.

m uged m:in,m;w w mesns the organizstions

Pirectors (Flans), {Intelligence},

the mm of Praining, the Assist-
= 3 w i%mim snd the Assiatant Director
for Persomnel.
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L. X, VEITE
Director
{Afministration)
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